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Abstract

The purposes of this research were 1) to study organizaticnal commitment and work
behavior of employees, 2} to study relationships between organizational commitment and work
behavicr of employees, and 3} to compare organizaticnal commitment and work behavior cf
employees cn difference jobs. This research was conducted with samples of 360 employees cn
difference jobs in Rajabhat University in the lower Northeastern part of Thailand. The sample group
was cbtained throngh The multi - stage randan sampling. The research instrument was a questionnaire
with a five - level Likert scale which had the discriminatory pewer ranging from 0.215 to 0.790
and relizbility ranging from 0.927 to 0.94%. The Statistics used for data analysis were Mean, stanadrd
deviation statistics, Fearson correlation coefficient, and multivariate analysis of variance (MANCVA).

The research findings were as follows :

1. Organizaticnal commitment - affective commitment, continuance commitment
and normative commitment, and werk behavior Hjob satisfaction, preductivity, working and turnover
area - were found to be at a high level

2. Crganizational commitment was significantly correlated with work behavior of
employees

3. The employees on different jobs were significantly different In their organizational

commitment and work behavior

Keywords OCreganizational Commitment, Work Behavior, Employees on Difference Job
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