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Abstract

Creative Thinking is part of the decision making process for problem-solving that humans will use as
tools to solve problems. Creativity is a weapon used to cope with various organizational crises so that employees
can create innovative innovations that help solve problems. Until leading to creating profits as well as survival
for organizations in the 21st century by correctly defining problems. Until finding the cause and choosing the
right solution until leading to a solution to the problem creative thinking and ways to solve problems from
curiosity tend to backward. Taking into account the limitations arising from human thinking at the beginning until
his sensational thoughts and give the opportunity to new ideas came to use as an alternative to solve problems
but on the contrary if creativity is limited in people who all agree this creative process may fail. Creativity is
used to measure performance of the leaders in organizations used to consider a potential person to inspire
leadership to be a role in the organization be transferred to being a recognized executive which creativity and
problem solving in that organization there are both creativity at the individual level. Creativity at the group level
by choosing to use development techniques that are appropriate for the organization creativity that is not only
a factor to promote innovation in organization but also an indicator of the organization's success in the 21st
century, with leaders at all levels being an important mechanism for development and promotion of employees
at all levels use creativity in developing alternatives that is a solution to solve problems in the organization

appropriately with the situation. Causing the creation of innovation in organization in the end.

Keywords: Creative Thinking in Problem-Solving, Role of the Leader, Innovation in Organization
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