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INFLUENCE OF HUMAN RESOURCE MANAGEMENT AND
ORGANIZATION CLIMATE ON WORK PERFORMANCE OF
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Panomphon Chompoo, Nakhon Sawan Rajabhat University,
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Abstract

This research has the objectives of studying human resource management, organization climate, work
practice and the influence of human resource management and organization climate on work practice. The popu-
lation was the employees of the state enterprises in amphue maung, Nakhon Sawan, a total of 1,146 employees.
It was a simple random sampling and the sample size was 291 based on Krejcie and Morgan tabulation. The
research tool was the questionnaire. The reliability of the questionnaire was .80 The statistical method was the
frequency, the percentage, the standard deviation and regression analysis. The results were that the practice of
human resource management of state enterprises was highly agreeable. For each dimension, recruitment and
selection, human development, motivation, maintenance and termination received the mean scores ranging
from 6.40 to 6.54 out of 10 points, meaning the respondents were highly agreeable to the questionnaire. The
organization climate was highly concurred to the questionnaire. For each dimension, structure and constraint,
the individual responsibility, warmth and support, reward and punishment, conflict and tolerance for conflict,
performance standards and expectation, organizational identity and group loyalty, and risk and risk taking re-
ceived the mean scores between 6.36 to 6.44 out of 10 points, meaning the respondents were highly agreeable
to the questionnaire. Work performance was considered high, came mainly from emotion control on the part of
employees, followed by trust of employees and the capability of using tools and equipment. The human resource
factor can explain the variation of work performance 29.4 percent. Development human, motivation human,
maintenance human and termination were negatively with work performance. The organizational climate can
explain the variation of work performance 12.8 percent. Individual responsibility, reward and punishment and

risk and risk taking were negatively correlated with work performance.
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