MsasalageainsalUiiad (uyweaansuazdepunaans)
UN 9 atuf 2 weuAIAN-BerAN 2562

n1suszenAngufusegelalunisufineu

THE APPLICATION OF MOTIVATION THEORIES
IN PERFORMANCE OF WORK

alngis annungeed”
Natthaphat Labbamrungwong v

Received : 7 June 2019 Revised : 26 July 2019 Accepted : 30 July 2019

UNANED
nspdladunseuaunisiivaragnnszduanduslasadalinseyindanisussand
= v & o = = o & ' a &
nouussgelalidunuinidunisiinu ngufusegddantdlunisinudungungugiilom
Weeg1uAe Usenausie 1) ngui Abraham Maslow 2) ngei) Two-Factor 3) ngu) X
wasnael) Y 4) nawd) ERG
= Y v o= o ¢ = a va

P ufusadlatieiuidinisussegndusegdlaeldlunisujifiau waganunse

ilUldluaniunisalasslaegnamunzay

o o o/ 2 a a wva
AdAny: NMsUszend nouusgela Tunisufdenu

A IINNTIANT AEUSTINALaTAlulagan saume
wIngraewalulagssusnagissagil

'Management, Business Administration and Information Technology,
Rajamangala University of Technology Suvarnabhumi
‘HinusUszauau E-mail: nat_2507@yahoo.com

161



Valaya Alongkorn Review (Humanities and Social Science)
Vol. 9 No. 2 May-August 2019

ABSTRACT
The motivation was processed to stimulate of persons from stimulator by the
application was presented an overview of work motivation theories. Theories of work
motivation are classified as content theories which consist of Abraham Maslow theory,
Two-Factor theory, Theory X and theory Y, ERG theory. The application of motivation

for performance of work and could therefore apply to situation suitably.
Keywords: Applications, Theories of motivation, Performance of work
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