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ABSTRACT

This independent study has objective to study 1) personal factors that
affecting performance effectiveness of military officials: A case study of personnel in
Armed Forces Development Command Headquarters, Royal Thai Armed Forces.
2) 5 personality components that affect to performance effectiveness of military
officials: A case study of personnel in Armed Forces Development Command
Headquarters, Royal Thai Armed Forces. And 3) the effectiveness between
performance motivation and performance of military officials: A case study of
personnel in Armed Forces Development Command Headquarters, Royal Thai Armed
Forces. The sample group used in the research was 255 military officers under the
Royal Thai Armed Forces Development Command Headquarters, randomly sampling
by convenience. The data collection tool was 5 rating scale of 4 parts questionnaire
which had the Validity of 0.92 and the reliability of 0.96. Descriptive statistics included
frequency, percentage, means, and standard deviation. Inferential statistics included
Independent Sample t-test, One-way ANOVA (F-test), LSD and Multiple Regression
Analysis.

Research results showed that most of the respondents had opinions on the
personality of the 5 components of military officials, at the highest level. The results
of the research about the motivation to work of military officials found that most of

the respondents had opinions on the motivation to work of military officials at a high
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level. And the results of the research about the performance effectiveness found that
the respondents had opinions on the performance effectiveness at a highest level.

The hypothesis testing showed the following results:

1. Personal factors from the research results, it was found that respondents
with different rank levels affecting the operational effectiveness of military officials: A
case study of personnel in Armed Forces Development Command Headquarters, Royal
Thai Armed Forces were significantly different at the 0.05 level.

2. Personality 5 components according to the research results, it was found
that the five components of personality were emotionally stable (f = 0.247), open-
minded to leaming (B = 0.232), open (B = 0.204), adherent, in principle (f = 0.188)
and conciliation (B = 0.148) contribute to the operational effectiveness of military
officials: A case study of personnel in Armed Forces Development Command
Headquarters, Royal Thai Armed Forces Statistically significant at the 0.05 level.

3. Performance motivation from the research results, it was found that
operational motivation, including motivation (B = 0.673) and hygiene factor (8 = 0.253),
contributed to the operational effectiveness of military officials: A case study of
personnel in Armed Forces Development Command Headquarters, Royal Thai Armed

Forces statistically significant at the 0.05 level.

Keywords: Personality 5 Components / Performance Motivation / Performance
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5¥n319876U5 (Multicollinearity) uag Durbin - Watson #atvi1iu 1.863 ajulain
aupaaedoududaszani
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L}
1Y

TnganunIadugUiuuainMInsRuLAULAYATKUIUNINTEIY LAl
aunshuguiuuaziuuAy

Y =0.499 + 0.175 (X1) + 0.146 (X2) + 0.175 (X3) + 0.192 (X4) + 0.191 (Xs)
AN IUFURUUALIULINATEY

Zy, = 0.204 (X;) + 0.148 (X5) + 0.188 (X3) + 0.247 (X4) + 0.232 (X5)

ldl a d‘ a wva IS [ v &1 a a
M13199 4 wanvedeUaNLAgIun 3 usepdlalunisufifey Tanuduiusdeyssansualy
MU URMIYRITITIWNITVINS: NIIANY Neslyynns whiedann1snmsiaun
neslaynnIsnainlng

fauuswensal B Std. B t Sig. | Tolerance | VIF
Error
A1Asil (constant) 0.794 | 0.129 6.163 | 0.000*
Uadegala (X)) 0.634 | 0.040 | 0.673 | 15.748 | 0.000* |  0.557 | 1.794
Jadergu (X) 0.187 [ 0.032 | 0.253 | 5.931 |0.000* | 0557 | 1.794
R’ = 0.744 Adjusted R = 0.742 SEE = 0.280 F = 365.497 Sig. = 0.000*

* fdvd A eananseau 0.05

91ne15139 4 wuin ussgalalunisuftaenu leun Jadegela (B = 0.673) uay
Hadurqu (B = 0.253) desouszAnsualunisufjoRnuvestisnismms: nadinu
N9UQEIN1T MU TYTINITNIITHAIUY nNaeleyrIn1snewinlne eg1sltudrAyneais
fiszstu 0.05 IneflenduUsyavsanduiuswygauintu 0.862 (R = 0.862) figunansneinsal
Jovay 74.40 (Adjusted R? = 0.744) &A1 Tolerance infuU 0.557 HA1 VIF 1vindu 1.794
eluAndgynianuduiudszninedinls (Multicollinearity) wag Durbin - Watson @1
winfu 1.958 aguldimnueamndeududaszainiu

lAgaUN TR UTULUUANNITATLULAULAL AZMIUIIATTIU el

aun1sluULuUAZIUUAY

Y =0.794 + 0.634 (X;) + 0.187 (Xy)

AN IUFURUUALLULINATEY
Z, = 0.673 (X1) + 0.253 (X,)
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aAUTIINANTTIAY

1. nmsAnwifaduduyana wuin sedudumiaiiunnseiu fnaseUszansua
TunsURURNUYRIT1519N1ININT: NIAANY Noalyy1nN1s MeTdyINITNMITHAIL
neaymnsnesinnefivaneatusgnsditedfymiadffisedu 0.05 denadostuaide
Y99 913N LEWINTNGET (2558) M1sAnwIANUENTUABRIANTS UAGNANTINBIAUTENOY
wazmugvlunsiereme e Tnefimginssumaiuandniidvesesdnsdusuusie
:nsdAnwlsaneruiauminerdeluiifuresdsuianis nan1s@nwinudn newia
Afuntsnuuandedy Sngdnssunaduandniifvesesdnindusulsde : nadifinw
Tsangurauvinendeluiiuresdgwimiaunnssiusgreiifoddmeaians: du 0.05
LATaOnAABIULWIAANYEY Hanna and Wozniak (2001) LAlHAIUNLI8 08N ¥MENS
Uszvnsmansliin dnvasmsuszansmans mnefs deyaifsafuiiyana 1wy eng e
msEnw 01in eld maunazider Faildviswasionginssuguslaa

2. nN15ANYIYAENAIN 5 aeAUsEnay auduiusdeusyansualunis
UHURMUV0I91519019115: nSAlANYY nadyIn1s e TysIn1s N s e un
nestgmnsnesinlng annsaeiusenaldnail

2.1 wuuUamey dwiauseansualun1sufiRnuuestnsunisnmis: nsalfne
neIUYIN1T NUBTYIINITNITRAULT neslyrin1snesinineg egrslidudAgnieada
e 0.05 aenndeaiuiuideves yiu nedlnsuia (2562) vinnsAnwiyadnam
5 sadUsznoufuusegslansliuinisasisusiidimadonisujoRnuvemdnnumnauia
ludwminlnnidl wan13fnwinudn yadnain 5 eeAusenay wuullawe (Extraversion)
dssasiomsufuRcuresminaumauraluimindnaioisiidodfynsadansefu 0.05
LAEADAAR DI ULUIANYBY Costa & McCrae (1992) 1ana1131 yadnainuwuuilaiue
(Extraversion) nu1eds n1stfugiiniiueugu (Warmth) A uveueg3rufugdy
(Gregariousness) NSHLEAIBNLUUATILUATINN (Assertiveness) N13vauUiinanssu (Activity)
YOULAIMNATIUAUEL (Excitement Seeking) n1siensualéuuan (Positive Emotions)

2.2 wuulsziiszusy dedauszandualunisuuRauresdnsvn1snms:
nstlfAne) neelgy1nis whedggnismmmsiauwl nestgnnisnasinlve egrslidudndgy
N9aRATIsEAU 0.05 denndesfusuideves s veslnsui (2562) vinsAnwyadnaim
5 sadUsznauiunsagslansliuinisasisugidamaronsujifnuvesninnumauia
Tudwmiatdanil #ansfinwinudn updnnm 5 asRUsenau wuuUseilussuey (Agreeableness)
darasenmsufiRnuvesniinnumauialudmiadnsiegsidoddymeadanszdu 0.05
aonAdodnuIuITeV0e 81301 LEIINTNGAT (2558) MNTANYIAIIURNITUFDBIANTS
ympannImieIRUsEnavkazauarlunisinauveaneIuia lnelingAnssunisiduaundn
ffvesesdnsdusiuusde : nsdAnulsmerviaumingrdeluirduvesiguvianis
HANISANYINUIT UAANAMNT03AUTENDU wuulawey (Extraversion) @anafongfinssy
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nmaduandniifvesesdninduiuusde : nsdfnwlsameruiauminerdsludifues
Ssuvianils egailtfuddymsadisedu 0.05 wazaonndostuluIAnues Costa & McCrae
(1992) ina1vin updnamuuuyseiiuszueu (Agreeableness) nunadis n1sidugliangda
{8 (Trust) Aumsslunsean (Straight Forwardness) a1uddnigaiile (Altruism) n1seax
MY (Compliance) AMMEATW (Modesty) wazarmilanlagouleu (Tender-mindness)

2.3 wuuBasiulundnns dsteuszaniualunmsufifnuvesiisunismms:
nsaAne neslgy1n1s netan1sNsHaILY neslyrinisnesinive egsddedAey
ysaRATIsEAU 0.05 Aenndesfusuideves wisn neslnsui (2562) vhnsdnwiyadnam
5 sadUsznaufuusagslansliuinisansisusiidamasonisujifnuvesninnumeauia
Tudaniatanid nan13@nwinudt yadnain 5 saduszneu wuudasiulundnnis
(Conscientiousness) dsnasiani1suURsuvaantnanumauialudmindnailagted
TodAynsadifisedu 0.05 uwazaenadasiuuuiAnuas Costa & McCrae (1992) lénanyin
yadnamuuudagdulundnnis (Conscientiousness) nuedis n1siiAanuaiunse
(Competence) autlusyideu (Order) nsdiausuiinveuluming (Detifulness) A
Fasnsduguina (Achievement Striving) AuiiRtusonuLas (Self-Discipline) uazuuifnd
TgUURU (Deliberation)

2.4 wuvsiuassensual deieuseAvsualunsufoRvuresiisiunisnms:
nsflfAnY) neelgy1nis wihedganisnmmsiauwl nestgnisnasinlve egslidudndgy
MeaRATIsEAU 0.05 Aenndesfusiideves s neslnsui (2562) vnsdnwyadnam
5 sadUsznoufuusegslansliuinisassusidmadenisufoRnuvemdnnumnauia
Tudanindnenil nansnwimuin yadnam 5 eadUszney wuusiuamnsesual (Emotional
stability) denasion1sufuRnuvemtnnumavialudwintaaitlogradldedAynisads
fiseu 0.05 LaraoAAdeIUNLIAAYBY Costa & McCrae (1992) 1#nd1291 yadnam
wuUsiuAs1sensual (Emotional stability) wineds 1ugfifimninniaia (Anxiety) 1uay
1n35918 (Anger) AUYIOLY (Discouragement) An15ANTeRaUAAULEY (Self-Consciousness)
NAAIUNTEAUTULSY (Impulsiveness) wagdia1sualiusnzuns (Vulnerability)

2.5 wuulUalagnisiseus deleuszdndualunsujUinnuvestisunismms:
nsalAne nealnynis wdeUan1smmsiaun nestgunisnesinlne egnsltedidgy
N9aRATIsEAU 0.05 denndeafusuideves s neslnsui (2562) vnsnwyadnam
5 sadUsznaufuusagslansliuinisansisusiidamasonsujifnuvesninnumauia
Tudwdadamil nan1s@nyimudi yadnam 5 esduszneu wuuilalagnsiSeus (Openness
to experience) dwanan1sufuRuvssninaumauialudmindaalegralivedAgy
MERATisEAU 0.05 WazaenrdpafiuuLIAnYeY Costa & McCrae (1992) l¢ina1nin yaanam
wuuiUalagnisiieus (Openness to experience) nunedia n1siluaugneilu (Fantasy) A
quvsy (Aesthetics) N15WUaweANIAN (Feelings) N5UUR (Actions) N3iiAu@n (Ideas)
nsyauiuAiey (Values)
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3. nMsAnwsegalalunsufiRnu danuduiusreussaninalunisufinnu
P039151UAIINNNT: NTUANYY NB9UY¥IN1T WU TYIINITNAITHAUY Nl BIn1T
nesviwlng anansaedusenalddsil

3.1 Uadeala deieuseaninalunisuUiinuvestnsnunismms: nsdifnw
ne9UQYIN1T NUBTYIINTNITRAULT neslyyIn1snesiniveg egsilidudrAynieats
fisgdu 0.05 aenndesiunuAdeues wgda naanlagiuwi (2564) vnsAnwtadoussgsla
TunsufiRanudidsnasreUseansamnsiiauveaniiny nan1sanwinuin ussgala
lun1suiaenu audadegads dwmadeuszdnsaimnisvirnuvesdnau egreiidedfgy
n19afAfisedu 0.05 uazaonAdeafuLUIAATBY Osabiya (2015) 1¥na1ad1useqgsle
Tunsufifen nuneds nsfiussgelalunisiemuiuegfuimdnaumaiudidngan
lun1shauldfundesiiiesds wsagdaasiinafideuszdnsninlunis iaruvesmtdnau
Aldnwazvosusegilalusziugs wanddiifiufsmnuianelalunisiny wazamnuitsnele
ludin nsiusepdlaluseivasilvmdnauidniinuenesddns win1sanaves w5a9dla
p1adanansznudpUsAndnnvominey nsaeusegelatuiilugnisiiiuauda
faseassAnneinay éﬁ’mfmmgﬂﬁaﬁmmﬁﬁmyaai'mmﬂiuﬂWia%fWﬂﬂawuﬁuIa RISVEY
Usgansamlunsvihaudigs ninaudnegsaisassdiieafunmsianuiienasldviuuge
odnsloiAdy

3.2 HafuAnqu dsteusravinalunisufifnuresiismnismis: nsdfne
N9UTIN1T NUIBTYBINITNINTAAUY NoUIN1TNeinlvne eg19ldud1AynIeats
fsedu 0.05 aoandeafiuauAdeves aind Vidu uazARen Waugussas (2564) insAnun
ANUduiussEninausgelatulssansanlunisujiRauvesupainsaundn aunaugxan

a

Ienyu nan1sAnyInudl wsegala ﬂa%’aﬁgﬁgu fansnaneuszaniamlunsuinnu
YosypaNTAINTN auAugianlnienyy sgriifuddymeaiiAinisziu 0.05 wazaennded
AULWIARYDY Herzberg (1959) lananain {]ﬁ]‘-ﬁlﬂgﬂﬁ;u (Hygiene Factor) Smuduiuslaynss
fudandeunieusnvesny duduiadeiiananalinelaluau Suagsiliauvinenlfidy
Uniluosdniadunaniu Jefemanidlidoiufuisdalfauhaunniu wildutels
Auvhauguaieaniy Jesiulilieuaroanannau diladedliflumuriedalilus asi
T ieyvesauyinanulia
Yalauauue

forsuauuzlunisideasell

1. Yadgdiuymna

11 sefufunis nanleaualsliaud i dyfunmsisisadiuns

(%
LYY Y

wenmsinITudyUasirundunitdy dinasduluSesnisimuinwenisvineu
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nsineusalususiig o Welyaainsiauniouiiazufoaniildegaiuszansam
1niign
2. YAANAN 5 aeAUTENBY

2.1 wuulawey nenmheauasiinisatvayuyaainsiuesdnslilinginssy
nandawe nduanseen 1Wuaus1se 91 919Ra seuindaay ianunsydunseiag Jedks
sonsUfURNY WefiagannsaufiRnuldognsdiusansam

2.2 wuussilssusy mambenumsatvayuliyaainsujifaumeluns
3olafi fnrwanmeeulsuderiniinuuaziousinay oany eandusioguassn uaz
frudamgulunisiianu annsaviudgmuedidhfugduldie Welinsianuazain
warsIE NGty

2.3 wuudailundnnis mamhsaeumsadvayuliyeainsufiRaulaede
ndnnsuazivguaiduding sjagaudse uazfiausuiiaveusenisinuldsuneunune
9E19g4g

2.4 wuvusiuasnisersual namigaualsaduayuliyaainsluesdns
UjtRnuseauauisla linadu ieafeusssinialunsinuid Lifaeden uas
o1sualegnasniian iuyaainsiiiauiuaimsensusiliquidsananviiey awnse
muauosuallunsvhauladusged

2.5 wuuialagnisiseus neahenuasaduayuyaansluaednmniewu
MsfmuIAay Auamse Wanndneainlunsufifnuvesyaaing wielviyaainsle
Seufddul q egnasanan waniasuaiisansufiRnuifuasianuaiisassdlunis
i

3. wsegalalumsuudnu

31 Frudadogela memisaumsTiauddyiuyaainsuindunindy
TuiSosesdnvazauiinounuelinssiuanuatavesyrains sevlonialunissinay
Tiyaannslaimuininuedisdeiies uazilalonaliyaainslifidaulunisuans
AmmAaiuAgfunsUftRnulunisay wevinliyaainsidnnisidduduniees
geAnsuwazasaujuRnuldegaliuseansaw

32 dutladeaiqu namisauasteunneAmeuLnulduyAaIng
Tumisauegramnzaufuuinunuiazauduiiawey dnisihfangunsal iedeaile
w3esldfiadnuiuaioidanuiuldluniieau waslisuudiiesmedonislday
Tumiesnu Snvsusudgalsnisuazuumamsufifauidaa deliyaanslumheany
safuUfiRnululuiamadeiu suashlugiimneguanvesdnsliluian

v a v & 1

Parduauuzlun1sideassaly

1. pasAnwIUSEUiBuYAaNAIN 5 aeAUsEnaU wazkssslalunisufiRnuning
AaUsEdansnalunsU)URuYeItIs19NIINIMIS seritamdisauludaia tielnsiuia
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