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ABSTRACT

The purpose of this research was to study non-financial factors affecting the
level of Work Passion of Generation Y employees in a regional office of a state
enterprise in the southern part of Thailand. For the quantitative part, data was
collected from 117 Generation Y employees using a questionnaire. For qualitative part,
data was collected by in-depth interviews with 15 Generation Y employees who were
selected based on their exhibiting passion at work according to criteria given by the
researchers. Data were analyzed using Multiple Regression Analysis, Levene Statistic,
and Brown-Forsythe Statistic.

Quantitative study showed that non-financial factors that significantly
affecting Work Passion of Generation Y employees in a regional office of a state
enterprise are Meaningful Work (.000%), Task Variety (.000%), and Workload Balance
(.002%). Qualitative study indicated that factors leading to Work Passion in the work of
Generation Y employees in a regional office of a state enterprise were Positivity and
Growth Mindset, Learning and Developing, Work Life Balance, Connectedness with
Colleagues, Connectedness with Leader, Collaboration and Teamwork, Meaningful

Work, Responsibility, Task Variety, Compliment and Appreciate.
Keywords: Non-financial / Work passion / Generation Y
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A519% 4 (519)

Model Variables Entered Method
5 AUAUNAVDINNY Stepwise (Criteria: Probability-Of-F-To-Enter <=
Alasuneuning .050, Probability-Of-F-To-Remove >= .100).
6 AUYATITH Stepwise (Criteria: Probability-Of-F-To-Enter <=
ANUNTLUIUNT .050, Probability-Of-F-To-Remove >= .100).
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ANUysiukarnaetumdeulunsvinenu

Unstandardized |Standardized
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AN UM 131 074 130 1.771 079
AINUNRAINNRAHVDNU 325 .083 .294 3.924 .000*
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