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ABSTRACT

The objectives of this research were to study the level of spiritual leadership,
workplace spirituality, and employee engagement; to study the relationship between
spiritual leadership and workplace spirituality with employee engagement; and to
study the influence of spiritual leadership and workplace spirituality on employee
engagement of government officer at senior professional level in the government
agency. The sample group consisted of government officer at senior professional level
in the government agency. The sample size was determined using Krejcie & Morgan’s
table for a margin of error of 0.05, resulting in a sample size of 136 participants. Once
the sample size was established, participants were selected using proportional
stratified sampling. Collecting data by using personal data, spiritual leadership,
workplace spirituality, and employee engagement questionnaires. The data were
analyzed with statistical computer software. The statistics used for data analysis were
percentage, mean, standard deviation, Pearson’s product moment correlation
coefficient, and enter multiple regression analysis.

The research findings revealed that the levels of spiritual leadership and
employee engagement were high, with mean scores of 3.82 (SD = 0.57) and 4.16
(SD = 0.56), respectively. The level of workplace spirituality was found to be very high,
with a mean score of 4.25 (5D = 0.48); spiritual leadership and workplace spirituality
were positively related to employee engagement at the 0.01 level of significance; and
the predictors of employee engagement were spiritual leadership and workplace

spirituality attributed at the 0.01 level of significance at 72.9 percent (R%,q =.729).

Keywords: Spiritual leadership / Workplace spirituality / Employee engagement
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