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ABSTRACT

The objectives of this study were to 1) study the level of spiritual leadership,
workplace spirituality, and employee engagement of employee in a Life Insurance
Company 2) study the relationship between spiritual leadership, workplace spirituality,
and employee engagement of employee in a Life Insurance Company 3) study the
variables that could be predict between spiritual leadership, workplace spirituality, and
employee engagement of employee in a Life Insurance Company 216 of employee in
a life insurance company. The samples of this independent study were 152 of
employee in a life insurance company. The sample size was determined based on the
table of Krejcie & Morgan. Data collection tools were personal data questionnaire the
spiritual leadership questionnaire, the workplace spirituality questionnaire and the
employee engagement questionnaire The IOC values were found to range between
0.677-1.00 A statistical software was use to analyze data. The analytical statistics were
frequency percentage, mean, standard Pearson’s product-moment correlation coefficient
was used to examine the relationships among variables, and multiple regression
analysis was conducted using the enter method.

The results of the study showed that: 1) Employees in a life insurance
company had spiritual leadership, workplace spirituality, and employee Engagement
at Hight level. 2) spiritual leadership and workplace spirituality were positively related
to employee engagement with a statistical significance level at .01 and 3) spiritual
leadership and workplace spirituality could jointly predict 68.7 percent of employee

engagement in a Life Insurance Company with a statistical significance level at .01.
Keywords: Spiritual Leadership / Workplace Spirituality / Employee Engagement
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