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GOOD ORGANIZATIONAL LEADER
Petcharat Lovichakorntikul!’

Abstract

All organizations including government, government enterprise, private sector, and
non-profit organizations have an important role in driving the economy of each country. Even
though each enterprise has different objectives in their business but they all have the same
common thing, which is to have a leader who sets a plan, creates a policy, and leads the
organization to reach its uttermost goal. A leader is the one who has the highest authority,
takes the most responsibility, spreads his or her vision, and plays a key successful factor role
of each organization.

This academic article aims to propose the characteristics of good leader, moralityof
leader as well as decision making principles for leaders based on moral and ethical support in
their minds. No matter whatkinds of situations the leaders might face with, these principles
will be as the guidance for leaders to solve the problems with mutual understanding and to
have effective approaches and the efficient solutions, which will be beneficial to the

organization as a whole.

Keywords : Traits of leader, Morality of leader, Good leader, Organization
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