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MODEL DEVELOPMENT OF INNOVATION ORGANIZATION IN LOGISTIC INDUSTRIES
Suchittra WongsodﬁSakchai Naknok’Sa-ard Banchirdrit®

Abstract

This research aims to : (1) Creates and Develop Innovative Organization Model
ofOrganization in Logistics Industies. (2) Study the influence of variables in Model of Innovative
Organization in Logistics Industries(3) Examine an innovative Model of Organizations in Logistics
Industrieswith empirical data.The sample of this research is drawn from 415Entrepreneurs in
Logistics Business on Bangkok Metropolitan Region by multi-stagerandom sampling method. Data
was collected by a questionnaire with a reliability of 0.955, during the period October-
December 2017. In total 415 questionnaires were returned, representing a response rate of
94%. The data was analyzed by using technical analysis, structural equation model.

The research findings were as follows:

1. The Development of Model of Innovative Organization in Organization of
Logistics Industries by literature review and in-depth interview which includes five core elements
as follows: (1) Leadership (2) Job Satisfaction (3) Innovative Organization (4) Logistics
Competitive Advantage and (5) Performance,and 22 sub-elements

2. The total effects revealed that the factors influencing in the total effect
topmost of Performance (PER) such as Job Satisfaction (SAT) were influencing at 0.88. The
next received influential directions were Leadership (LEAwere 0.78Logistics Competitive
Advantage (COM) were 0.48 and Innovative Organization (ORG) were0.06 at significant level of
0.01 respectively

3. The model of innovative organization in logistics industries was consistent with
empirical data based on a harmonized index of accepted criteria, considering the value of the
Chi-square = 53.56, df = 61, p = 0.74560, Chi-square/ df = 0.878, RMSEA = 0.000, SRMR = 0.011,
GFI = 0.99, AGFI = 0.95, and proposed model is verified by spacialists in academicians and
logistic industries

Keyword: Development of Model, Innovative Organization and Organization of Logistics
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