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ABSTRACT

The objectives of this research study were to: 1. investigate the level of
authentic leadership, job satisfaction and organization commitment of a company’s
employees 2. explore the relationship among authentic leadership, job satisfaction and
organization commitment of a company’s employees; and 3. study variables for predicting
organization commitment of a company’s employees in authentic leadership, and job
satisfaction. Questionnaires were used as a research instrument. Statistical analysis was
percentage, frequency, mean, standard deviation and Pearson’s Product, and multiple

regression analysis were used to analyze the data.

Research results were as follows: 1. The level of Authentic leadership
and Organization commitment of a company’s employees was high, on the other hand,
level of Job satisfaction was moderate 2. Job satisfaction was significantly positive
correlated with authentic leadership (r = .729, p < .01) and Job satisfaction was
significantly positive correlated with the organization commitment (r = .594 p < .01) and
Authentic leadership was significantly positive correlated with Organization commitment
(r = .505, p < .01) 3. Authentic leadership and Job satisfaction were accountable for

36.3 percent of Real Estate Company employee’s organization commitment.

Keywords: Authentic Leadership, Job Satisfaction, Organization Commitment
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