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ABSTRACT

The purposes of this research were to (1) study the relationship between
adversity quotient, emotional intelligence, goal commitment, and job satisfaction.
(2) study the role of goal commitment as mediator variable in the relationship between
adversity quotient and job satisfaction and the relationship between emotional
intelligence and job satisfaction. Sample group are 301 network maketers from one
network marketing company. Research tool are a questionnaire. Statistical data was
analyzed by frequency, percentage, means, Pearson’s correlation coefficient, hierarchical

regression analysis, and the Sobel test.

The result found that (1) adversity quotient, emotional intelligence, goal
commitment were significantly correlated job satisfaction (2) Goal Commitment was found
to be a partial mediator variable for the relationship between adversity quotient and job
satisfaction. And goal commitment was a partial mediator variable for the relationship

between emotional intelligence and job satisfaction.

Keywords: Adversity Quotient, Emotional Intelligence, Job Satisfaction, Goal

Commitment, Network Marketers
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