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ABSTRACT

The objectives of this research were to 1) study the relationship between
perceived organizational justice and relations with supervisors and organizational
citizenship behavior and 2) study the relationship between perceived organizational
justice and relations with supervisors and organizational citizenship behavior, having the
organizational commitment as a moderator. There were 121 samples of people in the
operation level of a private company. Questionnaires were the instrument for data
collection. The statistics used in the analysis were Pearson's product moment correlation

coefficient and hierarchical multiple regression analysis.

The results showed that 1) the perceived organizational justice was positively
correlated with the organizational citizenship behavior 2) the relations with supervisors
were positively correlated with organizational citizenship behavior 3) the organizational
commitment was a moderator to control the relationship between perceived
organizational justice and organizational citizenship behavior 4) the organizational
commitment was a moderator to control the relationship between relations with

supervisors and organizational citizenship behavior.

Keywords: Perceived Organizational Justice; Relations with Supervisors; Organizational

Citizenship Behavior; Organizational Commitment
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