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CAUSAL FACTORS INFLUENCING THE READINESS OF HUMAN CAPITAL DEVELOPMENT OF
SCHOOLS UNDER LOCAL ADMINISTRATIVE ORGANIZATIONS IN THE NORTH EASTERN
REGION OF THE COUNTRY
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ABSTRACT

The objectives of this research were 1) to study The causal factors influencing
The readiness of human capital development of schools under local administrative
organizations in the North-Eastern region of the country, 2) to study the relationship
causal model between the causal factors with the readiness of human capital development

of school under local administrative Organizations and, 3)to propose the appropriate readiness
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model of human capital development of schools under local administrative organization.
This study was a mixed methods research which combined both qualitative and quantitative
approaches. The research results were as follows:

1) The causal factors influencing the readiness of human capital development of
schools Under local Administrative organizations in the North-Eastern region of the country
consisted of the factor of students, management facto, teacher and  personnel factor and
environmental factor.

2)  The relationship causal model between the causal factors with the readiness of
human capital development composed of (1) the factor of student was directly correlated with
the management factor, 2) The readiness factors was indirectly correlated with human capital
factor through the management factors, 3) the teacher and personal factor was directly correlated
with human capital factor,readiness factor and management factor and (4) the environmental
factor was directly correlated with human capital factor

3)  The proposed appropriate readiness model for human capital development of
schools under Local administrative organizations consisted of 5 causal factors as follows: (1) The
student factor: the parents: student guardians should pay more attention to their own children
especially to their friends and the capability develop their thinking, (2)teachers and personal factor:
the teachers and personnel should develop their own competency and teaching knowledge and
being leader for change, (3) the environmental factor: the teachers and personnel concerned
should improve more learning culture in the school, (4) the management factor: the schools
should get more budget for school development and (5) the human capital factor: the schools
should entrance their competencies in the competitiveness language literacy and communication,

thinking model development, merit and enlishtenment and share value.
Keywords: Causal Factors Influencing
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