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ABSTRACT

The purpose of this academic article is to present knowledge from a literature review
on the factors that influence the efficiency of financial and accounting practitioners within the
Office of the Judiciary. This study aims to define and elaborate on the variables affecting the
efficiency of these practitioners, based on an analysis of 120 related research studies. The
review identifies key factors influencing efficiency: work motivation, organizational culture
specific to finance and accounting, organizational infrastructure, and work related factors. The
findings reveal that work motivation has a direct influence on the efficiency of these
practitioners, while organizational culture specific to finance, organizational infrastructure, and
work related factors have an indirect influence mediated through their impact on work

motivation.

Keywords

Organizational Culture of Finance and Accounting, Factors in Work, Work Motivation,

Operational Efficiency
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