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ABSTRACT

The objectives of this study were to study 1. the level of workplace spirituality, self-
determination, and psychological well-being of employees in a logistics company, Bangkok, 2.
the relationship between workplace spirituality and self-determination with psychological well-
being of employees in a logistics company, Bangkok and 3. the influence of workplace
spirituality and self-determination on psychological well-being of employees in a logistics
company, Bangkok. The Samples of the study were 247 employees of a logistics company,
Bangkok. The data were collected through questionnaires, which consisted of personal data, the
workplace spirituality scale, the self-determination scale, and the psychological well-being scale.
The data were analyzed with statistical computer software. The statistics used for data analysis
were percentage, mean, standard deviation, Pearson’s product-moment correlation coefficient,
and multiple regression analysis (enter method). The results revealed that employees in a
logistics company, Bangkok had workplace spirituality, self-determination, and psychological
well-being in high level(X = 4.02 SD. = 0.38,X = 4.03SD. = 0.45and X = 4.04 S.D. = 0.46,
respectively) , workplace spirituality and self-determination were positively related to
psychological well-being of employees in a logistics company, Bangkok at .0 1 level of
significance (r = .637 and .639, respectively) and workplace spirituality and self-determination
could jointly predict psychological well-being of employees in a logistics company, Bangkok

around 45.3% at .01 level of significance.
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