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ABSTRACT

This research aimed to study the levels of workplace spirituality, spiritual leadership,
and work-life balance; comparisons of personal factors including gender, age, and marital status
with work-life balance; the relationships between workplace spirituality, spiritual leadership, and
work-life balance; and predictors between workplace spirituality and spiritual leadership that
can jointly predict teachers' work-life balance. The sample group used in this study consisted of
380 teachers in Catholic schools. Data were collected using personal factor questionnaires, the
Workplace Spirituality Scale, the Spiritual Leadership Scale, and the Work-Life Balance Scale. The
statistics used were percentages, means, standard deviations, t-tests, one-way analysis of
variance, Pearson product-moment correlation coefficient analysis, and multiple regression
analysis.

The research findings revealed that 1) teachers had workplace spirituality and spiritual
leadership at the highest level, while work-life balance was at a high level; 2) teachers with
different genders and marital statuses showed no differences in work-life balance, while
teachers of different ages showed significant differences in work-life balance; 3) workplace
spirituality and spiritual leadership had positive relationships with teachers' work-life balance;
and 4) workplace spirituality and spiritual leadership could jointly predict work-life balance of

teachers in Catholic schools around 9.4% (R* = .094) at .05 level of significant.
Keywords
Workplace Spirituality, Spiritual Leadership, Work-Life Balance, Teachers in Catholic

Schools
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