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FACTORS AFFECTING EFFICIENCY OF PERSONNEL RECRUITING OF
SERVICE LOGISTIC BUSINESS, CENTRAL PART OF THAILAND.

Sa-ard Banchirdrit’”

Abstract

The purposes of this research were ; 1. To study efficiency in recruiting of service
logistic business in central part of Thailand. 2. To study factors affecting efficiency of personnel
recruiting of service logistic business in central part of Thailand. Samples were employees in
service logistic business in central part of Thailand. This study was conducted in inpouring
provinces of Bangkok which far not over 100 kilometers. Business sizes of logistics have been
classified in to three categories; small service logistic, medium service logistic and large service
logistic. Number of samples were 400 people calculated by rule of three in aromatic. Data
analysis, frequency and percentage were used for bio data; sex, age, level of education,
occupation, income, mean and standard deviation were used for analyses of opinion toward
factor affecting efficiency of personnel recruitment. Multiple Regression Analysis was used for
explaining of influence of factors affecting efficiency of personnel recruitment of service logistic
business in central part of Thailand. The research findings are as below :- Efficiency of recruiting
of service logistic business in central part of Thailand based of Multiple Regression Analysis was
found that well- accepted employer’s image and high excellent organization have trend to
make higher efficiency in recruiting of service logistic business. In other hand, lower employer’s
image and lower excellent organization have trend to made efficiency in recruiting getting worth.
Factors affecting recruitment efficiency of service logistic business in central part of Thailand
were found that Employees Image factor; excellence of management affected recruitment
efficiency in highest level, mean at 3.93. For organizational excellence factors; profitability

affected recruitment efficiency in highest level, mean at 3.92.

Keywords : Factors Affecting Efficiency, Service Logistics Business, Personnel recruiting
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