MsanTieuazinm tlageamnsal Tuwssususguiug vy vemanilardnumans| 113

NITUIUNTUIMTIANINTNEINTUYRENTRasaUsEENS AN TUR TR
vasgnamnssuauiululssnadulaiide

e 295nd” WS 81351%°

unAnga

m9iendeiitagusrasdiiiofing 1. nssurumsuimsdantsmine nsuyed Taussa
Dumdkaryseansnmlunisufiinuesamnssumilosauiululsenadulaidide 2. Auduius
YBINTEUIUNITUTMSTANISNINEINTUYWE Tausssudrued wazUseansamlunisuimau
gaamnssiwdesuiilulssmaduladie 3. BvEWaT0INTEUIUNITUTMITIANIINIHEINTUYYE
Tausssuduwd sevseansnmlumsujifaugaamnssumiemuiululssmedulaiide

Usznnslumsidede winnuiufiRnusasduivnslunidniieglugsiaduiiululssime
sulaili@efiinistauuivuignaindsznalng lasduioniidisindiuu 8 iy figaou
LuUADUANTIUIY 105 AU Ladesleflilun1side 1dud uuuasuaw wasuuuUseiiiu adRfilinis
TATndeya Usenausie MIinseiesruseneuldiduduiarnsinsgilimaaunisiasaing

HANIITE WU NILUIUNTUTIMINTNeINTULRETAMUdNRusnIsuInLazliansnase
Uszdnsnnlunisufumnu uagdausssuduviiiianuduiusnisauivdsednsamlunisufinnu
wagiidvEnatunansufoRnureminauegiedifuddymeadffisesu 05 uag 01 uaglumaaunis
lassaadianuaenadesiutoyalieUseding

AdARY : MIUIMIIINSNensuywd UseAnsanlunisufinnu Jausssy anavnssuauiiy

v o

Janinunusiid

9

L ihAnwmengnsusmsgsheuvaein 819713173mnTsNgeNe I INe 1885 1Aas Yy YS
e-mail: wanvisa.indo@gmail.com

? 919738Us 1m0z UTNI5930Y UM INeIAYTIvANAasYYT FniaUyusd e-mail: natepanna@yahoo.com
* gfﬁww‘wﬁn e-mail: wanvisa.indo@gmail.com



114 | U9 11 adul 1 (UATIAN — WeIBY W.A. 2559) Tl winduazane

HUMAN RESOURCE MANAGEMENT PROCESS TO INDONESIA COAL INDUSTRIAL
EFFICIENCY ADMINISTRATION

Wanvisa Jongrakl* Natepanna Yavirach?

Abstract

This research aimed to study 1. the management of human resources cross-cultural
and efficient operations in the coal industry in Indonesia, 2. relationship of human resources
management processes, cross-cultural and work efficiency of the coal industry in Indonesia, 3)
the effect of human resources management processes, cross-cultural to work efficiency of the
coal industry in Indonesia.

The study population was operational and management staff of in the coal business
in Indonesia, which had joint ventures with companies from Thailand. There were 8 participating
companies and 105 respondents. The research instrument was the questionnaire and
assessment form while statistics used for data analysis included confirmatory factor analysis
(CFA) and Structural Equation Modeling (SEM).

The results showed that the human resources correlated positively and influenced
on the work efficiency. And cross-cultural correlated negatively with the work efficiency and
influence the work performance of a significant statistical level. 05 and. 01, and a structural

equation model was consistent with empirical
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