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SOMKID JATUSRIPITAK’S LEADERSHIP AND THAILAND’S ECONOMIC POLICY
Bhuminand Vichayutyodhinl*

Abstract

The independent objective of this research was to study about concept and experience of
Mr. Somkid Jatusripitak also study about Mr Somkid. Jatusripitak’s Leadership and Thailand Economic’s
policy. This research is a qualitative research comprising and analyzed data from documents research
papers and the depth interviews (in-depth interview), focusing on educational Somkid Jatusripitak’ s
leadership. In-depth interviews with key informants 6 cases by specific individuals from the private
sector and to analyze the data analysis. Content is imported keywords to be used in guiding the
interview is to draft questions that are open-ended, with the key words along with the nature of the
questions to be flexible and can be adjusted. Change the wording of the questions were consistent
with those involved in research or interview per person for each event or situation with a changing
environment. For individuals who are or have been involved with Mr. Somkid. Jatusripitak’s Leadership
and Thailand’ s Economic policies in all sectors to respond to questions from the interviews (in-depth
interview) which has made the data available in a variety of different dimensions and facts with the
dimension of depth and dimension width with regard to the leadership of Mr. Somkid and Thailand’ s
economic policy.

The results showed that Somkid Jatusripitak played an important role in Thailand's
economic policy and vision research evidenced that Mr. Jatusripitak feature in the form of leadership
theory leadership is a positive feature of the reform and Transformational Leadership and associated
with Charismatic Leadership with the ability to deal change with a vision to the direction of the economy
of the country. In other words, he has the ability to adjust behavior in accordance with the situation
well. At present, Thailand has faced changed and the new challenges arising Somkid as influential
leaders by not relying upon the position authority and tradition to address the talent of his own which
contributes to the prestige confidence and believe in his own ideas with the communications power of
speech. There is an admirable trait dominant in the relationship, elegant as respected and admired. A
visionary with the courage to change,creativity and potential. Somkid Jatusripitak has a special feature
of the appeal to others with enthusiasm, loyalty, respect, dignity and trust in himselft based on personal

characteristics and appeared to be in the mood calm, dignified manner.

Keywords : leadership, character, public & national administration

I The Degree of Master of Arts Program in Leadership in Society, Business and Politics College of Social
Innovation Graduate School, Rangsit University.
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