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THE INFLUENCE OF WORK ENVIRONMENT TO PERFORMANCE THROUGH ORGANIZATIONAL
OFFICE OF THE UNIVERSITY PRESS SUKHOTHAI THAMATHIRAT OPEN UNIVERSITY

Warachai Singharerkl* Viroj Jadesadaluck®

Abstract

The Objectives of the study were to (1) To study the influence of the environment
in the work on the organizational commitment of the employee of the University Press
Sukhothai Thamathirat Open University (2) To study the influence of the environment on the
work performance of employees at the University Press Sukhothai Thamathirat Open University
(3) The working behaviors of these employees of the University Press Sukhothai Thamathirat
Open University and (4) To study the mediator of the organizational commitment to influence
the environment and work performance of employees at the University Press Sukhothai
Thamathirat Open University.This research is a form of quantitative research. by collecting
information from employees of the Press Sukhothai Thamathirat Open university 120. The
instrument was a questionnaire Data were analyzed using Descriptive statistics include
percentage, average, standard deviation: And inferential statistics such as multiple regression
analysis. The results showed that organizational support. Recognition productive relationship
and advance in careers a positive influence on organizational commitment. The organizational
support and career advance mention a positive influence on the performance as well, and there

has been discussion of the results as well as suggestions for future research.
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Aaus 0s PE cp oC TP

Aade (Mean) 302 341 380 371 381

AnaudeauumsgL (SD) 0.485 0513 0537 0431 0543

NsatuayUIINBIANTT (OS) -

M3FuiUsEAVBHARIINANTUS (PE) 559% -

AUl (CP) 452%%481% -

ANURNTUFBBIANTT (OC) 303 438 287

Usgansninnisvinau (TP) 230%%  245%  238%*  5gq**
**5<0.01

NA3197 1 wansliiiud dade (Mean) Ardiudesuuinnsgiu (Standard Deviation)
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Aaudsiu -
la 1b 1c 2 3 4
oC OoC 0oC TP TP
NsatuayUIINeIANIT (OS) 353%
M3SuiUsEAvsHanuANTWS (PE)  .279%
ANuMImTluLeIAN (CP) 214%%x
anmwandenlunisviau (Wo) 41250 115
ANURNTUFBIANTT (OC) 398%** 7R
Adjusted R” 219 351 119 266 214 .582
F 36.54 24.45 14.78 11.78 45.23 34.41

*5<0.001
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