TAS9a319AMENIINNTUIHNUAZHAND LUNWATLL NITNNMINFIHANTZNUADHE
mMsaiwensasuisnfeanziisuluaaranannsne
wisdszinalnanga MAI

The Board's Structure and Board's Remuneration Affecting to the Firm

Performance of Listed Companies in the Stock Exchange of Thailand: MAI

=3 Qs Q- ~ Qs a a A€
WY aunS ugsanys’ iy dunied?, nantAos asnes® Yoyynn inwiszdnd?

Penjan Seangarvut', Wanpen Jankong, 2 Pompin Kongtong®, Punyapon Tepprasit*

Azt aninenauand g31ugi51il 84000
Faculty Accountancy, Tapee University
Corresponding Author

E-mail: *penjan_tib@hotmail.com
Received: April 14,2020; Revised: July 10,2020; Accepted: July 15,2020

UNARED

mﬁﬁ’aﬁﬁi’ﬂqﬂi:aaﬁlﬁaﬁnwﬂﬂsaa%”wﬂm:ﬂsmmsu%ﬁ‘ﬂLLa:Na@ammuﬂm:nsswmiﬁﬁaNans:ﬂmiawams
@iwLﬁummaau‘%ﬁwﬁ'ﬁmmLﬁﬂulummwﬁnﬂ%“wzTLLmﬂs:mﬂvmegu MAI 1un3398LB905un 0 U Uty N e,
56-1 maau’%ﬁ'm@mLﬁauluﬂawamé‘ﬂ"n%’wETLLmaJs:L"nﬂ"meLuﬂa;u MAI Afinamsdniiiunudadeni 5 3 aaudd w.a. 2557-2561
dwan 77 v3En Tierzidayadioafiadanasoun leun Auadn @hLﬁmmummgm AaNNuUIUTIN drenu wazdinw
la wazldnsfianziiBaonanu nagauanugunutanlslasltaifsdanmaseusudssantanaunusvaniosau uazld
’Eﬁmsmmaﬂwmmlumsmaauauuﬁgm

NAN1TIRENLIN laTIasenmenITinIT taUA FAEIUATTNNITUSHIT AAFIWNTINNTORTE LASRASIUNTTUNIT
amareuddninadsaudanamiduinnusessismanzdouluaaianannindurslszinalnangu MAI uaznanauuny
AMENITAMS laun Swdauoifan luaned Lﬁyzjﬂs:ﬂ;uLLa:NaﬂsﬂwﬁﬁluﬁSﬂ%wm‘fjdmn@iamms@inﬁmmmam%ﬁ%m
nzidouluamananninduistzimalnandy MAI 1398319 N TIINT LAZHAABLUNUAENITUNIAINANTZNUABNANTT
@im.ﬁmmmaau?ﬁ'ﬂﬁmﬂnﬁﬂuhmmwzi“n‘n%'wﬁLMdﬂszmﬁ"lmlumju MAI atiadidayniadafiszey 0.05 Tassase
AMENIIMILSENAITawanmanzan Raanuasasaa lunmsusmisans aianagnilinidaaniunisaiuazmIudstums
73119 LLazms%“nisnﬂmzﬂssumsﬁﬁmmimmmminlﬁﬁﬂsaa;J;‘Luﬁﬁ]mﬂfu vSEnaTinuananauunuliininzsulasly
duwlyanuanag aumanInsenmenIIunT uazaanaARoINUHANBLLIKAINTIAIARA LNTIZADZNITINTHIBNTINNTT §

FndAydanan I iuuITUAY
ad@an: iamIEinmnu laTgsnmenITuNIG HaAEUUNUATZNIINNTT

Abstract

The purposes of this research to study the board’ s structure and board's remuneration affecting to the Firm
Performance of Listed Companies in the Stock Exchange of Thailand in the MAI group. This is a quantitative research, collect
data from the report 56-1 of listed companies in the Stock Exchange of Thailand in the MAI group continue with 5 years of
operating results from the year 2014-2018, total 77 companies. Analyzed data with descriptive statistics, such as average, value
Standard deviation variance, skewness and kurtosis. Inferential analysis test for variable relationships by Pearson’s Correlation

Coefficient test statistics and using Multiple Regression methods to test hypotheses.
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The results of the research showed that the board structure consists of the executive directors. independent directors

and the of the audit committee has a negative influence on the performance of listed companies in the Stock Exchange of

Thailand, the MAI group, and the board's remuneration such as monthly salaries, annual bonuses, meeting allowances, and

other benefits have a positive influence on the Firm Performance of listed companies in the Stock Exchange of Thailand, MAI

group, board structure and board's remuneration affects the Firm Performance of listed companies in the Stock Exchange of

Thailand, MAI group with statistical significance at the level of 0.05. The board structure should be adjusted to an appropriate

size. For agility in management create strategies to keep up with situations and business competition and a committee that is

knowledgeable and capable to remain in that company. Directors' remuneration should be set to knowledge, board capability

and in accordance with the market price Because the board or committee also plays an important role in Firm Performance.
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