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Abstract

The objectives of this research are 1) to study an acceptance of cloud computing towards personnel knowledge
management in the faculty of Information Technology of North Bangkok University and 2) to investigate the factors influencing
an acceptance of cloud computing towards personnel knowledge management in the faculty of Information Technology of North
Bangkok University. The samples of this study are 41 staffs working in the faculty of Information Technology of North Bangkok
University selected by stratified random sampling. The research instrument is a questionnaire inquiring about the Factors

Influencing the Acceptance of Cloud Computing towards Personnel Knowledge Management in the Faculty of Information
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Technology of North Bangkok University. The research instrument was measured by Cronbach's alpha with the reliability of
0.97. The data were analyzed into frequency, percentage means, standard deviation, Pearson product-moment correlation

coefficient, and stepwise multiple regression analysis.

The results were found that 1) an acceptance of cloud computing was in a high level (X =3.85), and 2) the
positive factor influencing an acceptance of cloud computing for knowledge management with statistically significant at
0.5 was an information technology factor with the multiple regression coefficients in a raw score (B) of 0.591 and the multiple

regression coefficients with a standard score (ﬂ) of 0.616. These can predict the variance of acceptance of cloud computing

towards knowledge management with the percentage of 38.

Keywords: Knowledge Management, Acceptance, Cloud Computing

Paper type: Research
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